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SPRING IS HERE!  

Well, almost here!   

  We are SO excited!  The annual ASCLS/CLMA Spring Meeting is coming to the La Vista 

Conference Center April 8, 9, and 10!!!  We are partnering with ASCLS-Nebraska and 

CLMA to bring a ton and a half of awesome continuing education opportunities for you to 

take advantage of! As always, the spring meeting committee has outdone themselves in 

planning this event.  So many different topics and areas will be covered to allow you the 

fullest spectrum of education available.  We also can guarantee a social and networking 

experience second to none.  The ASCLS-IA spring board meeting will be taking place the 

evening of April 7th at the Embassy  Suites hotel  (5:30 pm and place information will be 

located in the Embassy Suites lobby).  The annual ASCLS-IA board meeting will take place 

Wednesday, April 8th at 4:30pm  room TBA.  Registration fees are as follows: 

 Full member Professional ASCLS or CLMA (daily lunch provided and social) $240 

after March 25, $275 

 Full Student Member or FYP ASCLS or CLMA (daily lunch provided and social) $100 

after March 25, $135 

 Full Non-Member Professional (daily lunch provided and social) $350  after March 

25, $375 

 One Day Member ASCLS professional or CLMA (lunch provided) $150, after March 

25, $175 

 One day member Student/FYP ASCLS or CLMA is $25 (lunch provided), after March 

25, $50 

 One Day Non member Student/FYP ( lunch included) is $50, after March 25, $75 

 Friday awards luncheon only is $30 

 Thursday Social Evening event is included in Thursday one day registration fee or 

free for current student ASCLS or CLMA members 

 Institutional Pass x1 is $390 (includes one lunch each day) after March 25 is $410 . 

More than 4 institutional passes is  %10 discount, after March 25, no discount. 

The key is to get things done BEFORE MARCH 25!!!  

Make sure to go the link below for all the information you need to make this experience 

yours!!  

http;//www.ascls-ne.org/2015springmeeting.html 

REGISTER NOW 
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N e w s S c o p e  

 

FROM 

 THE 

PRESIDENT 

 

 

 

 

JANICE   

FRERICHS 

Promoting the Profession 

Jan Frerichs, MLS(ASCP)CM President, ASCLS-IA 

The University of Iowa Carver College of Medicine 

One of the things I hear laboratory professionals talking about today is that “we don’t get any re-

spect”, we are hidden behind the scenes and no one notices us.  I am a Baby Boomer and when I hear 

this I am reminded of the Aretha Franklin classic song “Respect”.  To quote Artetha...”All I’m asking for 

is a little respect when I come home...”  As laboratory professionals we can choose to do something 

about this and become pro-active.  There is a great little book by Martin Seligman (1998 Pocket Books 

ISBN: 0671019112) called Learned Optimism.  Seligman tells us that we can choose our attitude 

every day.  This principle can be applied to promoting the profession. We can choose to have a posi-

tive self image and a positive image of our profession.  The following ideas are some things that we 

can do to promote ourselves and our profession. 

1. Rethink the role of the laboratory in healthcare.  The traditional role of the medical technologist has 

changed.  The traditional domain has been the analytic phase of testing, but things are much more 

automated now with less “hands-on” testing performed by the medical technologist.  We are part of a 

team of healthcare professionals that provide valued added service to the healthcare consumer. 

 2. Think outside the lab.  Increase your visibility. Volunteer to be on hospital-wide or interdisciplinary 

committees.  Take a leadership role in educating other healthcare professionals about lab tests, coor-

dinate training or be a resource. Be actively involved in developing patient care protocols (care maps), 

new protocols for reflex testing, supply utilization, and process improvement.  Some key areas where 

laboratory professionals are experts: 

 Patient safety 

 Infection control 

 Laboratory regulations (CLIA) 

 Utilization and interpretation of laboratory tests 

 Analyzing data 

 Information technology  

 Quality systems 

 Automation 

3. Remember the good parts of your job. Laboratory professionals are helping others, we may not get 

rich, but there is great satisfaction in helping others.  The scope of practice and the career ladder is 

expanding giving laboratorians many flexible job opportunities.  Within the traditional laboratory there 

are opportunities to learn new skills such as molecular testing, budgeting or quality systems planning.  

Other areas of job growth are research, informatics, sales or eduction. 

4. Act like a professional: with co-workers in the lab, with patients and visitors, with superiors, with 

peers, and with other healthcare professionals.  We can’t expect to be treated as a professional if we 

don’t act like one.   

5. Learn something new.  Laboratoty medicine is frequently changing so we need to be aware of what 

is going on outside the laboratory.  We can’t predict what skills we will need in the future, but having 

specific skills is less important than knowing how and where to get them.  

7. Get involved. Get involved with a professional organization, be part of team, network. 

8. Share what you know. Network with other laboratory professionals, mentor or be mentored, teach 

students, and take on new challenge when given the opportunity. 

What does the future hold for laboratory science as a profession?  We will be facing some big chal-

lenges in the years ahead. Most of the baby boom generation will be retiring in the next ten years.  We 

are competing with other professions such as nursing or pharmacy for healthcare students.  This 

means that current laboratorians must play a greater role in promoting the profession.  We need to 

focus on succession planning, communication, team work, career planning, career ladders, and play-

ing a more direct role in patient care in order to attract students.  Remember the vital role that the 

laboratory professional plays in healthcare.  Share what you know, celebrate successes, and remem-

ber to “toot your own horn”.  
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On January 17, 2015, Wartburg College was full of potential students 

who were attending the Cedar Valley Science Symposium.  CVSS 

gives high school juniors and seniors a chance to experience specific 

areas of interest to them in the sciences, engineering and computer 

science areas.  For a number of years, one of the Workshops has 

been sponsored by Medical Laboratory Scientists.  This year, 9 stu-

dents chose to participate in Laboratory Pursuits.  The session was 

led by:  Mona Parekh, Theresa Fruehling, Gillian Grasher and Janet 

Whitney.   

The plan for the day was to utilize case studies to help students 

learn and understand the career of a MLS.  The first case study in-

volved a young patient with meningitis.  Prior to confirming this diag-

nosis, students were asked to participate in a laboratory investiga-

tion of the complete blood count and spinal fluid gram stains.  Stu-

dents were taught about the cells and then allowed to perform their 

own differential.  They shared their results with the class, and to 

their amazement, they were all within the same ranges!  After a dis-

cussion about microbiology and various organisms, students per-

formed their own gram staining of pre-made slides.  The slides were 

then placed under their micro-

scopes and each student determined whether their particular slide had 

organisms that were gram positive, gram negative or combination of 

both.  In the afternoon our case study changed to a young man in a car 

accident and involved Transfusion Medicine.  Students learned about 

blood groups and given practice problems to analyze various agglutina-

tion reactions to determine a person’s blood type.  After this exercise, 

students could choose to have their own blood drawn and perform their 

own blood grouping.  Extra samples were on hand so that students 

were able to perform a variety of blood typings.   

At the end of our session, students were able to participate in writing an essay, which was a part of the 

scholarship opportunity offered by Wartburg.   The other components of the scholarship were participa-

tion during Laboratory Pursuits, grade point average and ACT scores.   The written essays were so en-

couraging to read.  Seeing our profession through the eyes of a high school students was so inspiring!!  

Not every student will choose to become an MLS, but having the opportunity to share our profession with 

them was truly rewarding. 

Cedar Valley Science Symposium and 

ASCLS-IA meet again!  
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PAC 101: The importance of having a political action committee 

By Theresa R. Fruehling, MLS (ASCP), MA 

Part 2: The importance of having a political action committee 

The first installment of PAC (Political Action Committee) 101 explained how and why PACs were formed and 

also the four types of PACs common in the United States.  The four PACs in the United Sates are: separate seg-

regated funds (which is the classification ASCLS falls under); nonconnected or ideological; leadership and su-

per.  This installment discusses the importance of having a PAC.  It explains how PACs help an organization 

and why having a PAC makes a difference for an organization. 

As previously discussed PACs were established in 1943 as a way of raising money for candidates in favor of the 

donating organization, i.e. union and labor groups.  The monies donated by PACs to political candidates are 

considered ‘hard’ money; meaning these groups are regulated by the Federal Election Commission (FEC) and 

must adhere to very specific rules and regulations.  Under FEC regulations ASCLS is considered separate segre-

gated funds (SSF) which means we are associated with an organization, but the Board of Trustees is considered 

‘independent’ of the organization.  The SSF classification means we can only solicit members of ASCLS direct-

ly; however non-members may donate of their own free will. 

Now for the BIG question; why have a PAC, why is it important?  Having and maintaining a PAC is important 

for the following reasons: 

PAC contributions enhance an organization’s voice in the political arena and in turn provide said organiza-

tion with a certain amount of clout when it comes to issues concerning the organization. 

PAC contributions are directly associated with your organization: 

Anyone can access the FEC website to discover how much and to what candidate a PAC has given a 

donation  

The importance of this is other candidates whom have the same 

ideals may approach the organization and ‘ask’ for a donation.  In 

turn the candidate will protect the values of the organization and 

fight for the organization in their perspective chambers.  They be-

come a Champion for the organization. 

More funds = more Champions for our organization. 

By donating to multiple candidates; ASCLS increases awareness of 

our issues on Capitol Hill. 

Having a PAC gives us a voice on the Hill; through PAC donations 

ASCLS will ensure we are not forgotten.  We will be heard and we will no longer sit by quietly as laboratory 

science is targeted by members of Congress.  We are ready to fight and we are ready to have our voices heard! 

It’s time for action; donate to ASCLS PAC Today  

N e w s S c o p e  
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WE HAVE OFFICES TO FILL AND WE WANT YOUR HELP IN 

FILLING THEM! 
Within our organization is a governing body that  helps to keep things 

running smoothly and  moving forward within our wonderful profession.   

Nominations are still being taken for President-Elect.  If you have the 

desire and have been active in  ASCLS-IA, we would like for you to in-

quire about this unique opportunity.  Biographies are  below for those 

who are seeking to serve.  Attend the annual business meeting on  

Wed, April 8th, and get in on the voting for our 2015-2016 leaders! 

 

My name is Mitch Owen and I am running for 1st year board member of ASCLS-IA.  I have 22 years of experience working in 

various clinical laboratory settings.  I have held the following positions:  generalist on third shift; second shift Chemistry su-

pervisor; laboratory manager in a 20 bed hospital; supervisor of two limited service blood gas laboratories; and my current 

position as laboratory/ phlebotomy supervisor at the University of Iowa Hospital and Clinics new ambulatory care facility: 

Iowa River Landing. 

I received my MBA in 2012 from Mount Mercy University and I am currently pursuing an on-line Doctorate of Healthcare 

Administration (DHA).  The DHA program has an emphasis on Healthcare Leadership; which I consider extremely important.  

It is vital to our profession to help develop these skills in our new and young professionals.  One of the reasons I am running 

for a board member position is I feel it is crucial for our organization to aid in the development of our future leaders; focus-

ing on the individual talents in our organization.  With all the uncertainties in our profession (workforce shortages, increased 

cuts to the laboratory fee schedule, 40% of the workforce retiring in the next 10 years), it is imperative young laboratory 

professionals develop the necessary skills to be successful advocates and leaders of our profession.  

PRESIDENT/PRESIDENT-ELECT 

JANICE FRERICHS 

It has been a great privilege to serve as your president over the past year.  I will be running for president again this year 

and would like to tell you a little bit about myself.  I am retired from the University of Iowa, Department of Pathology, but 

am working at UIHC part time doing some teaching and training. One of the great joys of my career has been my member-

ship in ASCLS, which has allowed me to grow both personally and professionally.  My professional areas of expertise are 

lab management, clinical chemistry, phlebotomy and education.  I look forward to leading our state society for the coming 

TREASURER 

NEIL KUMOR 

Neil Kumor has been a familiar face around ASCLS-IA since 1991.  He has been with VAHCS for 27 years and is the 

supervisor for Phlebotomy, Processing, Send-outs, and the Evening and Overnight techs.  He has served in all  the 

elected positions within ASCLS-IA!  He is Region VI Webmaster and has held that title for many years!   Neil lives in 

North Liberty, having moved there this summer and he and his wife Anne, have one son.  

FIRST YEAR BOARD MEMBER 

MITCHELL J. OWEN, MT (ASCP), MBA 
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HEY STUDENTS!!   

ASCLS-IA HAS SCHOLARSHIPS AVAILABLE~ 

ASCLS-IA believes in investing in our professional future so we 

work hard to provide scholarships for our student membership. 

We will be awarding these scholarships at the Spring Meeting. 

Of course all the proper paperwork must be filled out along with 

references and sent to our ASCLS-IA secretary, Sarah Beerends 

at secretary@ascls-ia.org. She will be able to guide you along 

this process!  To qualify, MLS students must be accepted to an 

accredited Med Tech program and MLT students must have 

completed their first year of their chosen program.  And HURRY!  

Make sure not to miss the deadline!   

DO YOU KNOW SOMEONE THAT “OTTER” 

BE RECOGNIZED FOR ALL THAT THEY DO? 

ASCLS-IA loves to make people feel appreciated!  We are the 

heart and soul of our profession and we do a fantastic job!  Know 

of anyone in particular that you would like to see get the atten-

tion they deserve?  Check out the categories below and send a 

letter of recommendation to the nominations and awards chair: 

eco_tiger17@yahoo.com 

 

ASCLS-IA MEMBER OF THE YEAR : This award is given to a member of ASCLS-IA who has shown extraordinary 

commitment and service to the society. 

MENTOR OF THE YEAR : This award recognizes that person who has always done a fantastic job of leading and 

teaching co-workers and others with whom they come in contact with…...a mentor to the current and future la-

boratory professionals. 

OUTSTANDING SUPPORT STAFF : This award serves to  honor those lab secretaries, data entry clerks, pro-

cessing techs, and others who are essential in keeping the lab running. 

PHLEBOTOMIST OF THE YEAR : This award serves to recognize the phlebotomists who are both the legs and the 

public face of the lab.  The quality of our lab testing depends a great deal on their skills.  Plus a patient’s im-

pression of the laboratory and of laboratorians is mostly determined by his or her interaction with the phleboto-

mists.  



 

PRESIDENT  
  Janice Frerichs 

president@ascls-ia.org 

PRESIDENT-ELECT 
Open 

president-elect@ascls-ia.org 

PAST-PRESIDENT 
Theresa Fruehling 

past-president@ascls-ia.org 

SECRETARY 
Sarah Beerends 

secretary@ascls-ia.org 

TREASURER 
Neil Kumor 

treasurer@asc.s-ia.org 

3rd YEAR BOARD MEMBER 
Susan Higgins 

board-III@ascls-ia.org 

2nd YEAR BOARD MEMBER 
Mona Parekh 

board-II@ascls-ia.org 

1st YEAR BOARD MEMBER 
Janet Whitney 

board-I@ascls-ia.org 

BOARD MEMBER FYP 
Ellyn Houndeshell 

board-FYP@ascls-ia.org 

BOARD MEMBER STUDENT 
Katie Francks 

board-studentforum@ascls-ia.org 

BY LAWS…………………………………….…….MICK WILLIAMS……………………………...mwilliams@aol.com 

GOVT AFFAIRS/POLITICAL ACTION…….THERESA FRUEHLING……………….eco_tiger17@yahoo.com 

HISTORIAN………………………………..VONNIE HINRICHSEN…………...vonniesmonkeyfarm@gmail.com 

LEADERSHIP DEVELOPMENT………………..SHEILA DUNN……………………..…...sapitts23@yahoo.com 

MEMBER SERVICES……..……………K. LINDSEY DAVENPORT-LANDRY……..kldavenport@gmail.com 

NEW PROFESSIONALS…………………....SARAH BEERENDS………………...sarahbeerends@yahoo.com 

ANNUAL MEETING……………….…….K. LINDSEY DAVENPORT-LANDRY……...kldavenport@gmail.com                  

NOMINATIONS/AWARDS………………..THERESA FRUEHLING……………..…..eco_tiger17@yahoo.com 

NEWSSCOPE EDITOR. ……………..VONNIE HINRICHSEN…………….vonniesmonkeyfarm@gmail.com 

P.A.C.E……………………………………….…...KIM VON AHSEN……. ..……..…...kim.vonahsen@ascls-ia.org 

PROMOTION OF THE PROFESSION………...TARA SORENSEN…………...TaraD.Sorensen@gmail.com 

  CAREER RECRUITMENT……………..JUDY JACKSON……………………………...jjackson@mvrbc.com 

  PUBLIC RELATIONS……...………………...OPEN…………………………………………………………………………..                            

WEBMASTER………………………………..…….KIM VON AHSEN……...…………….kim.vonahsen@ascls-ia.org   

N e w s S c o p e  
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ASCLS-IA 

  

Proposed amendments to ASCLS-IA Bylaws 

 

Article III.  Membership , Section B. 

Add a new statement, number 2. And renumber subse-

quent descriptions.  

 

2.  First Year Professional:  Open to any individual who 

has just completed the requirements to become a pro-

fessional member of ASCLS.  This category is only 

available during the first year following the completion 

of these requirements. 

 

Article III, C. 1. Modify to read “Professional, including 

FYP, and emeritus members shall enjoy all ------------“ 

 

Article XI, Delegates 

 This Society is entitled to be represented at the 

annual House of Delegates of ASCLS by the 

president, president-elect, a New Professional, 

and a student delegate or their alternates. In 

addition, there shall be one delegate for each 

50 professional and emeritus members. 

The at-large delegates and their alternates are 

nominated and elected by the voting member-

ship at the annual meeting of this Society. 

The New Professional and alternate, and the stu-

dent member and alternate shall be appointed 

by the president of this Society, with the ap-

proval of the Board of Directors, 

       to serve as delegates. 

                 Rationale 

 

 

 

 

 

To conform to ASCLS membership categories 

 

 

 

 

To specify that FYP is included as a profession-

al member and has all rights and privileges. 

 

 

To conform to ASCLS Bylaws for delegates 

ASCLS-IA BY LAWS and proposed changes………. 

As with any organization, rules and laws give structure to the way the perform their duties.  ASCLS-IA is 

an evolving organization that strives to keep up with the ever changing field of medicine.  Below are 

some changes to our structure that we propose to accept into our by-laws to help conform closer to the 

structure of the national ASCLS organization.  These by-laws need to be reviewed by the membership 

and then voted upon at the annual meeting  on Wednesday, April 8th, 2015 at the Spring Meeting in 

LaVista, Nebraska.  All members are welcome and encouraged to attend this board meeting as we gen-

erally have way too much fun and would love your input regarding  YOUR organization! 


